
\ 
 
 
 

 
 
.  

 

 

 

 

 

 

 

 

 

 

 

Employer:   East West Railway Company 

Location:   Milton Keynes 

Basis:   Permanent  

Role Summary: A unique opportunity to support the development of a nationally 

significant infrastructure project currently in its development stage. The 

Strategy Executive will help EWR Co’s deliver its strategic vision through 

the development of long-term corporate strategies and special strategic 

projects. You will play a role in horizon scanning policy developments 

which may impact the vision of the company and the external 

environment in which we operate. 

 

A little bit about us: 
 

East West Rail is a new direct connection, linking communities between Oxford and Cambridge, 
including Bicester, Milton Keynes and Bedford by rail.   
Oxford, Cambridge and the communities in between are renowned for their vibrant economy, 
educational excellence and scientific innovation. They deliver growth and prosperity both 
locally and for the whole country; connecting these two cities and the communities in between 
is crucial to the social and economic future of the region.    
 
East West Railway Company was set up to accelerate the delivery of the East West 
Rail infrastructure and passenger services, bringing faster journey times and easing pressure on 
local roads.    
We were set up by the Secretary of State for Transport in 2017 to do things differently. We aim 
to innovate, positively disrupt, and challenge the status-quo, leading to quicker and more cost-
effective project delivery, and an improved experience for passengers and the communities we 
serve.  
 
As we build our team, we’re looking for people with the right skills and mindset so that we can 
innovate, positively disrupt and set new industry standards. Whether you’ve been working on 
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some of the world’s most exciting rail and infrastructure projects or can inspire us with your 
ideas and expertise from other sectors, we want to hear from you.  
 

Responsibilities and Accountabilities 
 

As Strategy Lead you will:  

• Manage strategic projects on behalf of the Head of Strategy and Transformation  

• Develop strategies to support the development and maturity of the business. This will 

include taking a complex issue through the full strategy lifecycle 

• Horizon scan both national and local policy developments, and future trends within and 

outside of Central Government, which impact the purpose and outcomes of EWR Co and 

provide insight on how EWR Co can respond to opportunities and threats  

• Work closely with senior leaders across the organisation to address emerging challenges, 

providing insight and analysis to support decision making 

• Prepare papers, reports and presentations to the EWR Co Executive Team and Board which 

support strategic decision making.  

 

Role Dimensions 
 

• You will work directly with the Head of Strategy and Transformation to drive the strategic 

direction of the company through thought leadership, innovation and the management of 

strategic projects. 

• This role will require the postholder to work effectively with a range of stakeholders across 

the business. Success in this role will be bringing together and aligning a mix of stakeholders 

to set the strategic vision for the company. 

• You will work closely with teams from across the business such as Transformation, 

Sponsorship, Business Case, PMO, Enterprise Delivery and Customer Strategy.  

• Given the early stage of the project, it is likely that the nature of the role may evolve as the 

project progresses. It is also possible that other ad-hoc activities and duties may be 

required. 

 

Experience and skills 
 

• As the Strategy & Policy Strategy Executive for the East West Railway Company, you will 
have experience in a comparable role, or have gained experience in a complex project 
environment, be comfortable with change and be ready for further progression. 

 

Essential skills and experience will include: 

• Demonstrable skills and experience in leading strategic workstreams in a complex project 

environment. 

• Excellent interpersonal skills and ability to build relationships and influence across a range 

of functional areas and levels of seniority. You will have experience in working with 

Executive Teams and influencing decision making at this level.  

• Experience of using data and evidence to support strategic decision making 



  

• Working across multiple departments, managing dependencies, pulling on different parts of 

the organisation to deliver outcomes and set long-term plans. 

• Experience of working with Government on complex projects or initiatives. 

• Experienced in business writing and producing high quality output using MS PowerPoint, 

MS Word and other visualisation / analytical tools. 

• Extensive experience in collating and integrating content from multiple sources (including 

external parties) 

• Generating high quality outputs and materials for use across the business 

• You are collaborative by nature and work well as a multi-disciplinary team. 

 

Desirable skills and experience will include: 

 

• Experience on major infrastructure programmes, preferably including rail or other guided 

transport systems 

• Knowledge of the local policy issues impacting the communities and local authorities in the 

Oxford-Cambridge Arc.  

• Strong knowledge of the UK’s national policy landscape. 

• Knowledge of the current UK transport policy landscape, with an understanding of the 

implications of the Williams-Shapps Plan for Rail.  

 

Education and qualifications 

 

• Bachelor’s degree or equivalent experience and training  

• At least 3 years professional experience in a suitable role 

 

What we offer: 
 

• Competitive base salary  

• Quarterly bonus scheme based on individual performance 

• Up to 12% employer’s pension contribution 

• 36 days holiday a year (including bank holidays) + up to 2 days to buy 

• Life assurance 

• Employee Assistance Programme 

• Perks platform with hundreds of discounts and freebies 

• On-the-spot and annual awards 

• Advanced learning and development programmes 

• Great work-life balance and flexible working opportunities 

• Enhanced family-friendly policies 

• Exceptional IT tools 
 
EWR Co strives to embraces a flexible working environment, where a degree of flexibility is 
maintained to accommodate both the needs and preferences of employees and what is 
required to achieve business objectives. EWR Co will always work with any individual to assess 
and accommodate an individuals work life balance and style. 

 



  

Join the team!  
 
Please send your resume and a covering letter explaining why you are interested in the role 
and meet the above experience requirements to: recruitment@eastwestrail.co.uk  
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