
 

Employer: East West Railway Company 

Location: Milton Keynes 

Basis: Permanent 

 

A little bit about us:  

East West Rail is a new direct connection, linking communities between Oxford and Cambridge, 

including Bicester, Milton Keynes and Bedford by rail. Oxford, Cambridge and the communities in 

between are renowned for their vibrant economy, educational excellence and scientific innovation. 

They deliver growth and prosperity both locally and for the whole country; connecting these two 

cities and the communities in between is crucial to the social and economic future of the region.  

East West Railway Company was set up to accelerate the delivery of the East West Rail infrastructure 

and passenger services, bringing faster journey times and easing pressure on local roads. 

We were set up by the Secretary of State for Transport in 2017 to do things differently. We aim to 

innovate, positively disrupt, and challenge the status-quo, leading to quicker and more cost-effective 

project delivery, and an improved experience for passengers and the communities we serve. 

 

Role Summary: 

Transform the lives of people living in the Oxford-Cambridge Arc by implementing East West Rail 

Co’s innovative social value strategy. Keep us on track to achieve our ambitious targets by influencing 

EWR Co’s teams, supply chain partners and key stakeholders 

 

Team Dimensions: 

• This role reports to The Head of Sponsorship and Assurance. Over the first year you will build your 

team, which includes executive level Analysts .  

• You will work closely with the Programme Delivery Directorate’s Social Value Delivery Lead whose 

role is to drive day-to-day co-ordination between the delivery team and EWR’s partners on social 

value activity.  

• Creating a culture throughout the organisation which recognises, promotes and generates social 

value will require close working relationships with the People and Culture Team and members of the 

Leadership Team including the Enterprise Programme Director, Head of Inclusion, Head of 

Environment and Sustainability, Head of Strategy, Chief Analyst, Head of Innovation. 

 

Responsibilities and accountabilities:  

• Implement and continuously improve EWR’s social value strategy and delivery plans at each 

lifecycle stage. 

• Lead the Social Value team across the Enterprise (including colleagues in EWR Co.’s Programme 

Delivery directorate and partners/supply chain).  

• Embed social value into the Outline and Full Business Cases.  

Social Value Strategic 

Lead 



 

• Engage and manage relationships with the wider stakeholder community to create a common 

purpose and align behaviours and processes which maximise social value.  

• Incorporate social value EWR Co’s governance and ways of working through data capture, 

monitoring, reporting, case study creation and continuous improvement. 

• Use a business case approach and ongoing needs analysis assessments to decide on which 

interventions to support across the Ox Cam Arc. 

 

Experience and skills: 

This is a senior role with a high degree of responsibility, so we need someone that brings strategic 

skills and real-world experience in the field of social value creation. We need someone who has the 

experience and skills listed below:  

• Passionate about social value and social impact in the built environment  

• Experience of social value strategy development and implementation to achieve objectives. This 

covers activities like measurement and appraisal techniques, procurement activity, stakeholder 

relationship development  

• Experience of delivering social value outcomes e.g. employment, skills, volunteering, education 

engagement 

• Familiarity with how social value opportunities and risks evolve over a project lifecycle  

• Experience of working closely with environmental sustainability and inclusion teams.  

• A track record of influencing other people within and outside of the organisation. Excellent 

communication skills, spoken, written and verbal, meeting needs of multiple types of audience. 

 

What we offer: 

• Competitive base salary  

• Up to 12% employer’s pension contribution  

• 36 days holiday a year (including bank holidays) + up to 2 days to buy  

• Life assurance  

• Employee Assistance Programme  

• Perks platform with hundreds of discounts and freebies  

• On-the-spot and annual awards  

• Advanced learning and development programmes  

• Great work-life balance and flexible working opportunities  

• Enhanced family-friendly policies  

• Exceptional IT tools 

 

EWR Co strives to embraces a flexible working environment, where a degree of flexibility is 

maintained to accommodate both the needs and preferences of employees and what is required to 

achieve business objectives. EWR Co will always work with any individual to assess and 

accommodate an individual’s work life balance and style. 

 

Join the team! 

Please send your resume and a covering letter explaining why you are interested in the role 
and meet the above experience requirements to: recruitment@eastwestrail.co.uk 


