
 

Employer: East West Railway Company 

Location: Milton Keynes 

Basis: Permanent 

 

A little bit about us:  

East West Rail is a new direct connection, linking communities between Oxford and Cambridge, 

including Bicester, Milton Keynes and Bedford by rail. Oxford, Cambridge and the communities in 

between are renowned for their vibrant economy, educational excellence and scientific innovation. 

They deliver growth and prosperity both locally and for the whole country; connecting these two 

cities and the communities in between is crucial to the social and economic future of the region.  

East West Railway Company was set up to accelerate the delivery of the East West Rail infrastructure 

and passenger services, bringing faster journey times and easing pressure on local roads. 

We were set up by the Secretary of State for Transport in 2017 to do things differently. We aim to 

innovate, positively disrupt, and challenge the status-quo, leading to quicker and more cost-effective 

project delivery, and an improved experience for passengers and the communities we serve. 

 

Role Summary: 

As a Development Programme Manager here at EWR Co, you will manage programme wide 

initiatives from inception through to completion, ensuring stakeholders are engaged, progress 

including schedule, cost and risk is reported on robustly and change is managed effectively so to 

drive the programme forward. 

The Development Programme Manager is responsible for the successful delivery of the proposed 
change, co-ordination of the project and management of the independencies. These areas will 
include, but is not limited to: 

• To develop the design for a key section of the Project for EWR Co. 

• To deliver the agreed solutions through collaborative working with associated stakeholders. 

• To act as the EWR Co single point of contact for internal and external customers for the key 
section of the Project. 

• To work with the other Development Programme Managers, as well as others in the team, to 
ensure that all elements of the project are aligned, that there are no gaps and no overlaps and 
to see the successful delivery of the benefits. 

 

 

Team dimensions:  

Reporting to the Development Director 

 

 

 

Development Programme 

Manager  



 

Responsibilities and accountabilities:  

As Development Programme Manager you will have the following responsibilities: 

• Planning and effective coordination and resolution of issues for the tasks and projects under 
your control, where necessary initiating corrective actions 

• Co-ordination of the different elements of the project to time, cost and budget and within the 
agreed governance 

• Collaboration with colleagues, consultants and stakeholders in order to deliver solutions that 
are aligned to the objectives of the whole project. 

• Ensuring effective integration at all interfaces with other elements of the project. 

• Oversight and management of associated risks and issues arising from the programme 

• Development and lead on effective change and realisation of the project benefits 

• Manage budget and deliverables and where required monitor and prepare reports 

• Monitor and manage the integrity and interfaces of the programme, ensuring quality control, 
continuous improvement and where appropriate innovation are consistent with EWR Co 
values 

• Manage suppliers and their project teams, where appropriate, ensuring that any EWR 
obligations are delivered 

• Negotiate and administer relevant project agreements with outside parties, including local 
authorities, developers, Network Rail and wider stakeholder groups 

• Communicate with statutory, legal and local authorities, residents’ associations, contractors, 
to maintain and promote a positive EWR Co corporate image 

• Establish and maintain appropriate, professional and pro-active working relationship with 
supplier’s project management team 

• Take responsibility of your own and others’ health and safety by adopting and working to the 
EWR Co Health and Safety principles.  

• Co-operate with EWR Co in all matters relating to health and safety, including following safe 
working procedures at all times.  

• Act as a role model for EWR Co’s vision and values, behaving in ways that are aligned with 
EWR Co’s Ways of Working, as well as encouraging and supporting others to do so too.  

• Promote diversity in the workplace and adopt appropriate behaviour when interacting with 
colleagues  

 

 

Experience and skills: 

Skills: 

• Effective leadership, interpersonal and communication skills (essential) 

• Confident, succinct and inspiring communication (essential) 

• Adept at balancing competing needs and pressures to achieve strategic aims (essential) 

• At ease with, and having an appetite for, technological change (desirable) 

• A proven successful deployer of innovation and change in a project environment (highly 
desirable) 

• Degree qualified in an appropriate business discipline or an experiential equivalent 
(desirable) 

• Chartered membership of a relevant professional body (desirable) 

 



 

Knowledge: 

• A deep understanding of risk and change management and control 

• Good knowledge of programme and project management tools, i.e PRINCE 2 (essential) 

• A good understanding of continuous improvement methodologies and ideas (highly desirable) 

• Knowledge of change at a railway station and its operational complexities (desirable) 

• Knowledge of all project management activities and procurement (highly desirable) 

 
Experience: 

• Broad experience of working as programme management for a complex, safety focused and 
regulated organisation with multiple complex interfaces, and delivering to time budget and 
quality (essential) 

• Significant experience of demonstrable personal responsibility for managing projects of 
between £5m-£100m value (desirable) 

• Experience leading and/or participating in continuous improvement/innovation deployment in 
an engineering/construction environment (essential) 

• Sufficient seniority and credibility to be able to advise other members of the team on wider 
projects in relation to the programme. 

 

What we offer: 

• Competitive base salary 

• Up to 12% employer’s pension contribution 

• 36 days holiday a year (including bank holidays) + up to 2 days to buy 

• Life assurance 

• Employee Assistance Programme 

• Perks platform with hundreds of discounts and freebies 

• On-the-spot and annual awards 

• Advanced learning and development programmes 

• Great work-life balance and flexible working opportunities 

• Enhanced family-friendly policies 

• Exceptional IT tools 
 

EWR Co strives to embrace a flexible working environment, where a degree of flexibility is 

maintained to accommodate both the needs and preferences of employees and what is required to 

achieve business objectives. EWR Co will always work with any individual to assess and 

accommodate an individual’s work life balance and style. 

 

Join the team! 

Please send your resume and a covering letter explaining why you are interested in the role 
and meet the above experience requirements to: recruitment@eastwestrail.co.uk 

 

 


